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Play Workforce

This report was generated on 18/01/22. Overall 44 respondents completed this questionnaire.
The report has been filtered to show the responses for 'All Respondents'.

The following charts are restricted to the top 12 codes. Lists are restricted to the most recent
100 rows. 

Sex

Are you: 

Female  (33)

Male  (9)

Prefer not to say  (-)

79%

21%

Gender Identity 

Do you identify as: 

Cisgender  (28)

Prefer not to say  (2)

Non-binary  (-)

Trans  (-)

93%

7%

If you prefer your own term, please provide this here: 

(Trans is an umbrella term to describe people whose gender is not the same as, or does 
not sit comfortably with, the sex they were assigned at birth.) 

Male
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Do you work for a...?

Charity or not-for-profit organisation (23)

Local Authority (10)

Private employer (6)

Not applicable (2)

School (1)

Other (please specify) (1)

54%

14%

5%

23%

2%

2%

Other (please specify)

Community Centre

What sector do you work in?

Playwork (33)

Early Years (4)

Youth work (3)

Education (2)

Other (please specify) (1)

Social Care (-)

 Social Work (-)

Outdoor recreation (-)

 Sport and Leisure (-)

 Health (-)

 Police (-)

 Women’s Aid (-)

77%

9%

7%

2%

5%

Other (please specify)

Playwork, youth work, early years
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What is your job title?

Play Development Officer

Care 2 Play Officer

Play Leader

Youth Project Coordinator

Play worker

Development Manager.

Play worker

Playworker

Playworker

Childcare practitioner

Playworker

Team Manager

Playworker

Playworker

Play assistant

Playworker

Casual playworker

Casual playworker

Playworker

Playscheme worker

Play worker

Nursery nurse key worker

Casual playworker

Deputy Childcare & Community Manager

Cook

Support assistant

children and youth development officer

Play and Youth development mana

Playworker

Play Assistant

Playworker

Playworker

Deputy leader

Owner

Play Support Worker

Play worker and youth coordinator

Playworker

Play worker

Play worker

Family Hub Manager

Play leader

Playworker

Briefly tell us your job role:

To develop play opportunities in the local community for children and young people aged between 5-
14.

ensure children that have additional needs are placed in play settings and their play needs are being
met

Supervise and provide after school play activities

Manage activities and projects for children and young people. Gain funding for this to happen and
manage staff and oversee the day to day operating of the project including responsibility for finance
and report writing.

Organise, plan and deliver play activities for children age 5 to 11, supervise children making sure they
are safe and happy. Liaise with parents, keep records and control petty cash.

I am the Development Manager of our Soft Play Centre and over see our Play Schemes and
Wellbeing and support worker.

Provide a space where children have opportunity to experience play opportunities

Look after and support children and young people, ensure they stay safe during play.

Setting up a stimulating play environment for children aged 5-11 and taking part in child led activities
when invited by the children.

Play work looking after children

I Work in a daycare. Keeping accurate records, assessments of children, key worker, plan and set up
activities etc.

Set up activities, work alongside children as they play, help pack away at the end of the session
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Briefly tell us your job role:

Manager of the 16+ support team within the Youth Engagement and Participation service. My team
provides youth work support for young people aged between 16 and 25 and this can take the form of
advice and guidance around issue based concerns, EET and those at risk of homelessness.

Holiday club plsyworker

Playworker for children aged 5-11

I provide safe and enjoyable play opportunities for children and young people aged 5-14

To supervise and give children play opportunities

Assist and support open access play schemes and after school clubs in special schools, some 1 to 1
and 2 to 1 support

Offer play provision to children. Travel to special schools and offer disabled children the chance to play
like other children  Run and lead open access play provision

Activities with children

Activities with childer

I go around RCT providing okay provision for children

Cook for a primary school

One to one support worker

Responsible for the children and youth activities and programme

Plan and manage the running of all provisions at the centre.

Support children splay in a supervised session

I care and understand the needs of young children and give them the support that they need. I make
sure they have the best start in life and get the best outcome.

Working in nursery and after school clubs

To allow children to have free play within our development

I own an out of school setting

To support the play development team to deliver high quality play service.  To work with children and
young people to participate in a range of play activities, support them to achieve and identify their play
needs.

I work for a charity doing several job roles. Working in a nursery, running playschemes and an after
school club and helping to run a youth club

Supervise children

To encourage and support play of children and young people

To manage a team of Play and Youth Workers ensuring delivery and facilities are safe and legal

Daily running of after school club, ensuring children are safely supervised, communicating with parents
and other staff at the school, planning appropriate activities for the children. Completing daily safety
checks and ensuring records are up to date

As a Playworker we organise, plan and take part in play and leisure activities for children. We also
care for and supervise the children, making sure that they are safe and happy.
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Do you work:

On a part-time basis (18)

On a full-time basis (13)

Sessional hours (7)

On a temporary (i.e. seasonal) (3)

Not applicable (2)

As a volunteer (-)

7%

5%

42%

30%

16%

What is the highest qualification you have achieved?

NVQ (9)

GCSE (6)

Foundation Degree (5)

A Level (4)

Other undergraduate qualification (3)

National diploma (2)

HE Postgraduate (2)

GNVQ (1)

AS Level (1)

A2 Level (1)

BTEC award (1)

Welsh Baccalaureate (1)

3%

3%

13%

15%

8%

5%

3%

3%

10%

23%

5%

3%

Other (please specify)

MSc

City & Guilds Level 5 Diploma in Leadership for Childcare, Learning and Development.

Level 2

Hlta status

Bachelor of science degree 2:1

BA honours
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If you are you working towards a further qualification, please indicate:

Not applicable (8)

NVQ (4)

A Level (2)

National diploma (2)

Key skills (2)

Other (please specify) (2)

AS Level (1)

First diploma (1)

BTEC award (1)

HE First Degree (1)

HE Postgraduate (1)

Other undergraduate qualification (1)

8%

4%

4%

31%

4%

4%

4%

8%

15%

8%

8%

4%

Other (please specify)

Level 3 in Playwork

Looking at level 3 play work currently have Transition to play work level 3

Level 3 transition into play work

Transition into play work level 3
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What training needs do you think you have?

Food Hygiene Expiry Date (3yrs) (19)

1st Aid At Work  Expiry Date (3yrs) (16)

Risk Assessment Expiry Date (3yrs) (15)

Playwork Level 2 qualification (12)

Paediatric 1st Aid Expiry Date (3yrs) (12)

Fire Warden Expiry Date (3yrs) (12)

Course on children’s play specific to your job role (11)

General course on understanding children’s play (9)

Safeguarding Level 3 Expiry Date (3yrs) (9)

Playwork Level 3 qualification (8)

Manual Handling Expiry Date (3yrs) (8)

Safeguarding Level 2 Expiry Date (3yrs) (8)

22%

20%

20%

22%

20%

29%

39%

37%

29%

29%

27%

46%

Please list any other Training you would like to attend:

Play therapy Welsh active offer Basic Welsh in a play environment Makaton

**Understand special needs  **Issuse based - Mental health, drugs and alcohol, sex and sexuality,
health and well-being

Any other training that would benefit me within my role.

Play therapy, makaton, welsh language

How play and youth work teams can work together for mutual benefit.

Any

ADDaPT

Basic welsh language

Risk assessment  Food hygiene Fire warden

Additional learning needs training, managing challenging behaviour

Playwork level 2 Playwork level 3  First aid at work

Additional needs and makaton

Are you able to access this training locally?

Yes (32)

No (10)

76%

24%
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If you answered yes to the above question, please tell us who provides this training?

Our in house training department will organise it

Not sure

local community. RCT.

the fern partnership

Adult wales

LCDP

LCDP

Council

range of providers

R.C.T

RCT

Adult learning wales

Local Authority

Within the setting I work in.

RCT council

Adult learning wales

Feel good factory

Organisations that reach out to the centre and local council

Various delivery partners such as High Speed Training with most available via the Local Authority

Please tell us how you are currently able to fund training?

Current employer (25)

Local Authority (20)

Pay myself (4)

College (-)

Other (please specify) (-)

61%

49%

10%

When would you be able to attend training sessions?

Evenings (31)

Weekends (26)

Daytime (22)

61%

51%

72%
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How would you like the training to be delivered?

Face to Face (35)

Virtual (23) 54%

81%

Briefly tell us why you feel you need to better understand children’s play

I am always looking to broaden my knowledge and experience ongoing professional development

To understand better.

Any training that would benefit my job role I am willing to under go. I am always looking for more
courses to attend to develop myself to support the children and families I work with.

To extend personal development

Because all children play and learn in different ways therefore it is good practice to have an
understanding of play.

I am undertaking a University placement in a play scheme and I am finding it difficult to merge my
remit (youth work for 11 - 14 years olds who attend) with the play ethos.

I feel the need to better understand children’s play so that I can improve the level of quality of a service
we provide in order to give children and young people the best play opportunity we can provide them

To provide a happy play experience

To improve my knowledge and provide a better play provision for children daily

Always room to learn more

Always something else to learn

It allows me to present the best possible play opportunities for children

To gain a greater understand and knowledge, to enhance my professional development

I would find it easier to understand children and there needs better, and will give me a greater
understanding which would further the help I could give.

It’s important to keep updated in childrens play to ensure that I am a efficient playworker

I feel that being more trained in challenging behaviour and additional learning needs will help better
facilitate my ability to provide more inclusive playschemes

I would just like more training for the future

There’s always way to better your understanding and being able to access courses is always a good
thing to have.

In order to be fully up to date with current legislation and to ensure my staff are trained and qualified.

Because all children are different.
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Disability

Do you consider yourself to be disabled? 

‘The definition of disability as defined under the Equality Act (2010) is ‘a physical or 
mental impairment which has a substantial or long term adverse effect on the ability to 
carry out day-to-day activities’. 

No  (38)

Yes  (4)

Prefer not to say  (1)

9%

2%

88%

If yes, what is your primary type of disability?

Hearing Impairment (1)

Physical and/or mental difficulty (1)

Moderate learning difficulties (1)

Severe learning difficulties (1)

Visual impairment (-)

Behavioural, emotional or social difficulties (-)

Multi-sensory impairment (-)

Autistic spectrum disorder (-)

Speech, language and communication difficulty (-)

Profound and multiple learning difficulties (-)

Specific learning difficulties (-)

25%

25%

25%

25%

Do you live and/or work in Wales?

Yes (43)

No (-)

100%
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Ethnicity

How would you describe your ethnic origin? 

White: Welsh  (29)

White: British  (13)

White: English  (1)

Arab  (-)

Asian: British (-)

Asian or Asian British: Bangladeshi (-)

Asian or Asian British: Chinese  (-)

Asian: Cornish (-)

Asian: English (-)

Asian or Asian British: Indian  (-)

Asian: Irish  (-)

Asian: Northern Irish (-)

67%

30%

2%

Please state Asian or Asian British Other / Black, Black British or Black African Other / 
Mixed/Multiple Other / White Other: 

White

What is your first language?

English (40)

Welsh (3)

Other (please specify) (-)

93%

7%

Other (please specify)

Welsh



Play WorkforcePlay Workforce

Play WorkforcePlay Workforce

Page:12

SnapSnap snapsurveys.comsnapsurveys.com

Are you a Welsh speaker?

Not Welsh speaker (24)

Not fluent (13)

Fluent (6)

56%

30%

14%

What is your preferred language of learning?

English (43)

Welsh (-)

Other (please specify) (-)

100%

Is there any other information you would like to add?

I personally do not think there is enough outdoor play provision and parents use after school and
holiday clubs as a “babysitting “ service. There is limited understanding of play and it’s benefits to
C/YP in the wider parental community and I feel training opportunities for this population is non
existent. I feel having parents who have some understanding will give them the confidence to get their
children away from screen time and outside.

No

No

None


